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TRUONG PAI HOC CONG NGHIEP HA NOI Péc Lap - Tu do - Hanh phiic

So: 84/TB-DHCN Ha Néi, ngay 14 thang 5 nédm 2019

THONG BAO
V/v giri bai tham du Hoi thao quoc té “Human Resource Development:
Innovation and Evolution in the Digital Era”

Hoi thao qudc t¢ AHRD 2019 voi chi dé: “Human Resource
Development: Innovation and Evolution in the Digital Era” sé duoc Truong Dai
hoc Ngoai thuong phdi hop cing To chirc Phat trién nguon nhan luc cia Hoa ky
to chirc tir ngay 5 dén ngay 8 thang 11 nam 2019 tai Ha Ngi.

Hoi thao AHRD 1a hoi thao duge t6 chirc thuong nién o Chau My, Chau
Au va Chéau A. Pay la lan dau tién hoi thao duge to chirc & Viét Nam. Hoi thao
la noi cong dong cac nha nghién ctru, cac chuyén gia, cac nha hoach dinh chinh
sach trong linh vue phat trién nguon nhan luc trao doi cac két qua nghién clu

méi, thuc tién va cac chinh sich phat trién nguon nhan luc.
Thot han gui bai tr ngay 15 thang 4 dén ngay 15 thang 7 nam 2019.

Cac moc thoi gian khac, thé 1€ va cac thong tin cua Hoi thao tham khao
ndi dung file dinh kém; Nha truong thong bao rong rai toi toan thé can bo, giang
vién va cac nha khoa hoc quan tdm gui bai tham du Hoi théo./mv/

KT. HIEU TRUONG
PHO HIEU TRUONG

Noinhan:
- Giam hiéu;
- Pua 1én egov. website:

- Luu: VT, KHCN.

PGS.TS. Pham Vin Bong
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Sé: 4¥C /DHNT-QLKH Ha Néi, ngay fgjh e 2 \ﬂ;{}‘{ ui
V/v M viét bai cho | TRUONG DA FioL LUNG HORIEF A R
Héi thao quoc t¢ AHRD 2019 («{“).\(_l VAN ;,);3. N

ﬂ/"‘/ o 39t
- NG’?U/{O thang r :m;’gﬂ

L Kinh giri: . ?mﬁ*‘:)%mgwt(lwg “SIE‘N'P 3 ST 2 .

Trudng Pai hoc Ngoai thuong phéi hop cling T chire Phét trién ngudn nhan
luc (Academy of Human Resource Development) clia Hoa Ky t chirc Héi thao quéc
t¢ AHRD 2019 v6i chu dé&: “Human Resource Development: Innovation and

Evolution in the Digital Era” tir ngay 5 dén 8 thang 11 nam 2019 tai Ha Noi.

’ Hbi thao quéc t& AHRD 14 hoi thao duge té chie thudng nién & Chiu My,
Chau Au va Chau A. Pay 13 1in d4u tién hoi thao duge t§ chirc & Viét Nam. Héi thio

14 noi cong dong cac nha nghién ciru, cic chuyén gia, cdc nha hoach dinh chinh sach
trong linh vuc phét trién ngudn nhén lyc trao dbi céc két qua nghién ctru méi, thuc

\ tién va céc chinh sich phét trién ngudn nhén lyc

Trudng Pai hoc Ngoai thuong trin trong kinh moi cac nha khoa hoc viét bai
cho Hbi thao (Thw moi viét bai kém theo).

Thong tin chi tiét xin lién hé: Phong Quan Iy khoa hoc; Truong Pai hoc Ngoai
thuwong; Dia chi: S 91, phé Chua Lang, Lang Thugng, Déng Pa, Ha Noi; Dién thoai:
3259 5158 (méy lé 235/236); Email: ahrdhanoi2019@fiu.edu.vn: Website ctia hoi
thdo: http:/ahrdhanoi2019.ftu.edu.vn.

Xin trdn trong cam on!
HIEU TRUONG DS
Noi nhan:
- Nhur trén;

- Luu: VT, QLKH.




THE 18™ INTERNATIONAL

ASIAN CONFERENCE OF THE ACADEMY OF
HUMAN RESOURCE DEVELOPMENT

INNOVATION AND EVOLUTION IN THE DIGITAL ERA

November 5-8;,2019
Hanol, Vietnam

CALL FOR SUBMISSIONS

Foreign Trade University (FTU) is pleased to host the 18" International Asian Conference of the Academy of Human
Resource Development in Hanoi, Vietnam, during November 5-8, 2019.

The conference will present the latest research findings, current practices, and theoretical development in HRD. FTU
proudly invites academics and professionals working in any specialty field of HRD to contribute to the conference by
presenting papers, participating in discussions, and attending workshops. e —

The conference accepts manuscripts of original research that has not been published elsewhere. Researchers and scholar-
practitioners from all academic, governmental, and enterprise fields are invited to contribute papers related to HRD. The
tracks will consist of the following:

. National, regional, and international HRD

HRD and sustainable development

Leadership development

Workplace learning and training and development

Career development

Organization development and performance

HRD and education

Corporate social responsibility and ethics in HRD

. Information and communication technology and HRD

10. Emerging issues and innovations in HRD

e N

Accepted papers will be presented during presentation sessions of the conference from November 6-8, 2019. Each
presentation will be approximately 20 minutes.




Submission:

The official language for this international conference
is English. A maximum of 3 proposals will be accepted
for each lead author. Submissions are to be made to one
or more of the following categories:

Refereed papers (full manuscripts):

Papers should be about but no more than 6,000 words
in length (all-inclusive, including tables and references)
with an abstract of about but no more than 250 words.
Accepted papers will be published in the proceedings
unless authors request otherwise. Authors of accepted
papers are encouraged, following the conference, to
submit them to the HRD journals: Human Resource
Development  International, =~ Human  Resource
Development Quarterly, Human Resource Development
Review, and Advances in Developing Human Resources.
Another option could be a chapter in the book Human
Resource Development in Vietnam: Research and
Practice, tentatively for publication in mid-2020 (see
more at  hitps://www.ahrd.org/mpage/2019-Digest-
March)

Work-in-progress (WIP) papers:

Extended summary of proposal/paper of about but no
more than 3,000 words, to include paper’s significance,
theoretical base, research purpose, research question/s,
and methodology/methods.

Practice-based papers:

Interested professionals and institutions (research
institutes, companies, consulting agencies, government
agencies, NGOs, and so on) may propose in this category
to demonstrate good HRD practice. Submit a proposal
within but close to 3,000 words. Proposals should have
significant learning potential, must be based on sound
theory and research, and should not be for publicity or
commercial benefit.

Posters:

Posters offer the opportunity to present data and have
substantive discussions with interested colleagues.
Submit an abstract of your proposed poster (about but no
more than 750 words). There will be a designated time
for a synchronous poster session in which authors present
their posters and exchange ideas with colleagues.

Non-refereed sessions:

Submit an abstract (100 words max), description of a
focus (typically a panel) or innovative session (3,000
words max and facilitator information).

Proposal Submission Dates:

Date Step

April 15,2019 Submission begins

July 15, 2019 Submission deadline

August 15,2019 - Notification to authors for

September 1, 2019 | revisions/changes
October 1, 2019 Camera-ready submission
deadline

Review Process

At least two reviewers will review each submission
under a double-blind peer-review process. All
submissions will be reviewed based on the following
criteria:

1. Significance/contribution to the HRD field

2. Clear aim and purpose

3. Theoretical foundations

4. Appropriate methodology and methods

5. Conclusions/likely conclusions based on results
or anticipated results

6. Quality of writing and formatting (APA 6th ed.);
proposals submitted without proper formatting will be
returned for correct formatting

7. Relevance of paper to conference theme (not
required, but a bonus will apply)

Instructions to Authors

Prepare manuscripts in Microsoft Word (12-point
Times New Roman font, double spacing, 17 margins
on all sides). Follow formatting and reference style
strictly as stated in the APA style manual (6th Ed.).
Authors should include figures and tables within the
text where they are intended to appear.

All submissions are required to include the
following information on a separate cover page: title
of paper, name(s) of author(s) in intended order of
authorship, organizational affiliation(s), position(s), e-
mail addresses, telephone number for the lead author,
proposed track, submission category, and number of
words.

Based on the reviews, the editors reserve the right
to reclassify manuscripts to a different category or
track. The language of paper submissions and
conference presentations will be English.

Submit proposals through the online system only.
The submission system will be available from April 15,
2019 via our website at ahrdhanoi2019.ftu.edu.vn.




REGISTRATION INFORMATION

Registration Dates:
Early bird registration starts: May 2, 2019
Early bird registration ends: Sept. 10, 2019

Registration Fees (USD):

L]

Conference.
Category Early bird Standard
AHRD Non-AHRD AHRD Non-AHRD
member member member member
Regular 350 400 400 450
LDC (Less Developed Countries)
and students 200 250
Pre-conference:
A half day (morning or afternoon) 30
All day 50




